Equal Opportunity Policy (EOP)

Cut and Fill Pty Ltd will ensure that equal employment opportunities exist for all employees
during the term of their engagement with the Company. All employees have the right to
work in an environment free from all forms of discrimination and harassment where the
current principles of equal opportunity and related legislation are supported.

Cut and Fill Pty Ltd is committed to providing a workplace and systems of work in which
employees are not discriminated against or subject to harassment on all grounds, including:

e age
= gender

= pregnancy

= disability (includes past, present or possible future disability)

= race, colour, ethnic or ethno-religious background, descent or nationality
= marital status

= carer's responsibilities

o homosexuality, or transgender

Employees who practice discrimination or harassment will be subject to Company
disciplinary procedures, regardless of their position.

The display of this Policy at all workplaces confirms the commitment of Cut & Fill Pty Ltd to
this Equal Opportunity Policy and that it is communicated, understood, implemented and
maintained at all levels of the organisation.
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General Manager
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