Harassment and Bullying Policy

Cut and Fill Pty Ltd recognises that all employees have the right to work in an environment
where productivity, dignity and self esteem is free of harassment and bulling.

Cut and Fill Pty Ltd has the responsibility to ensure that the behaviour of employees is
courteous, professional and respectful.

Harassment and Bullying is an unwelcome behaviour that will not be tolerated and can
lead to serious disciplinary action against any person.

Harassing or bulling behaviour may include:

telling insulting jokes

explicit or suggestive emails

displaying offensive materials printed or electronic
making derogatory comments about someone
physical or verbal abuse

excluding or isolating employees

psychological harassment

intimidation

unwanted physical contact

Cut and Fill Pty Ltd will treat complaints of harassment and bullying with the utmost
seriousness.

Cut and Fill Pty Ltd will provide confidential external counselling service for its employees.

The display of this Policy at all workplaces confirms the commitment of Cut & Fill Pty Ltd to
its Harassment and Bullying Policy and that it is communicated, understood, implemented
and maintained at all levels of the organisation.
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